
Instructions for 2007 Centennial Quality Achievement Form 
“Review each of the criteria. Compare the goal with the completed actual for 2007, using the actual for 2006 as a guide in your discussions. 
The vision behind the Centennial Award is “To improve the quality of program in every unit in America!” A judgment call is made based on 
the conversation between the unit/district leadership, the district/council leadership, and the council/area leadership as to the improvements 
made during this year over last. 
 
If “improvement” has been made in each criterion, then qualification can be confirmed. There may be special circumstances that cause the 
unit/district/council not to reach their original commitments, but they can still qualify. This evaluation should be discussed and a judgment 
call should be made.”   Source: Instructions for Completing the 2007 Centennial Quality Achievement Form for Units, Districts, 
and Councils, #14-186, 2007 Printing 

 
(Print) Commissioners, have the Unit leader put their name on the appropriate line at the top of the form. 

(Print) Write the name of their Commissioner on the next line; Today’s date on the next line. 
 

• Then cover the rest of the page with them by going over the following; 
 

1. Trained Leaders has two components:   

A. Training in their current positions   
i. The Middle Tennessee Council says  “… the requirements for adult leaders to be considered "Trained", 

which would entitle them to wear the trained strip under the position patch in which they are trained.” Here 
are the MTC Council requirements. 

ii. If a leader already had Fast Start, NLE, and they moved to a new position in 2007, they only need to have 
taken the Leader Specific course for that new position to be considered “trained.”  

B. Training in Child protection.   
• Leaders must be up-to-date in both A and B to be considered “trained” by the Middle Tennessee Council.  

2. Did they meet their goal of retention?  

A. Did they re-charter on time?  

B. Did they meet their goal of adding more boys and how many? 

3. Did they add that many new adult leaders and if so, how many? 

4. If they gave a total for 2006 of 100% their goal for 2007 was set at 100%. 

A. Did they meet that goal and at what percent?  

B. If they were at (ex.) 80% for 2006 then their goal would be 90% (10% higher) for 2007. 

C. Did they meet that goal and at what percent? 

5. Same as number 4. 

6. Did they do this? 

7. How many visits from their commissioner? (face-to-face at meetings, Roundtables, etc; phone/email contacts) 

8. Did they sell BSA Popcorn and have someone come and talk about the Friends of 
Scouting campaign? 

At the bottom; 
• Do not mark if they have achieved anything. Council will review each Unit and let them know later. 

Have them put the date. Put your signature. Have them put their signature.      Great Job to all!!      

Cubmaster, Tiger Den Leaders and Assistants, Wolf/Bear Den Leaders 
and Assistants, Committee Chairman, Committee Members 

1. Cub Scout Fast Start 
2. Youth Protection (state required) 
3. New Leader Essentials 
4. Position Specific Training  

Webelos Den Leaders and Assistants 

Cub Scout Fast Start 
2. Youth Protection (state required) 
3. New Leader Essentials 
4. Position Specific Training 

Scoutmasters and Assistant Scoutmasters 

1. Boy Scout Fast Start 
2. Youth Protection (state required) 
3. New Leader Essentials 
4. Position Specific Training 
5. Outdoor Leadership Skills 

Committee Chairman and Committee Members 

1. Boy Scout Fast Start 
2. Youth Protection (state required) 
3. New Leader Essentials 
4. Troop Committee Challenge 


